DETAILED AFFIDAVIT OF MARTIN M £ GREAL 


I, the undersigned, Martin McGrcal, domiciled at 281 Bay Street, in the city of Ottawa, having been duly sworn, 

do hereby declare: 

1. I worked as an editor at Elections Canada from March 2009-January 2010, in the Editing and Quality Control Unit. 

2. In my second or third month, after arriving at Elections Canada, I met Ms. Pauline Bejjani, who worked in the library 
at Elections Canada. 

3. Two to three weeks after meeting Ms. Bejjani, I met Mr. Daniel Rozon, who did not work-in the library, but whose 
office space was in the library. 

4. Both Mr. Rozon and Ms. Bejjani worked under Mr. Alain Pelletier, Director of Policy and Research, at Elections 
Canada. 

5. Mr. Dan Rozon informed me that he was an MA Fellow at the Centre for Security and Defence Studies (CSDS) at 
Carleton University in Ottawa. This programme is now known as the Centre for Security, Intelligence and Defence 
Studies (CSIDS). I estimate Mr. Rozon was about 22-24 years old in 2009. 

6. It was my understanding that he was working at Elections Canada part-time, about 12 hours per week, while he 
completed his studies. 

7. One day, Mr. Rozon informed me that members of the Canadian Security Intelligence Service (CSIS) and the Royal 
Canadian Mounted Police (RCMP) teach classes to students in the CSDS programme. 

8. Upon hearing this, I asked Mr. Rozon if he had ever heard of a bomb, with enough force to take out a city block, 
being defused in downtown Vancouver, circa October 1987-March 1988? I had read about this event, when it 
occurred, in a news short - a few inches of column space - in the Vancouver Province, I believe, when I lived in 
Vancouver. 

Mr. Rozon told me that he had indeed heard of this event. 
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10. Mr. Rozon is the only person to whom I have ever mentioned this event who has been aware of this event, in the 30 
years I have intermittently told this story in Canada. 

11. I then told Mr. Rozon that I was impressed with the depth of the programme in which he was enrolled. 

12. In or about the first week of December 2009, my lodger at my home, Mr. Joseph Roger Clement, told me that people 
in the City of Ottawa were attacking ATM machines and that the media were not reporting the events. 

13. I did not suspect Mr. Clement of being involved in the attack on the ATM machines, as he was a retired civil servant. 

I was surprised he was even aware of such activity. 

14. About three days after Mr. Clement told me of the attacks on the ATM machines, Mr. Rozon appeared at work and I 
told him what I had heard, that people were attacking bank ATM machines and the media were not reporting on it. 

15. Mr. Rozon immediately told me that he had also heard of the attacks on the ATM machines. 

16. I commented about my surprise at the media not reporting on the attacks on ATMs and Mr. Rozon told me that 
many events occur which the media does not report. 

17. At home, I mentioned to Mr. Clement that I'd spoken to Mr. Rozon of the ATM machines and that he, Mr. Rozon, 
was also aware of it. 

18. The first report I noticed, of the attacks on ATM machines, was towards the end of January 2010. 

19. Mr. Clement looked at me askance for speaking of this news and I responded that if he, Mr. Clement, knew about 
the attacks then many others in the city would also know of the attacks. 

20. The Royal Bank of Canada (RBC), on Bank St., in Ottawa, was burned down on May 18, 2010, and Mr. Joseph Roger 
Clement and Mr. Matthew Reginald Morgan-Brown were arrested and charged for the deed on June 18, 2010, just 
prior to the G20 Summit in Toronto, June 26-27, 2010. 

21. Mr. Claude Frederick Haridge, resident at 1208 Carp Rd., in Ottawa, was also arrested the same day. However, he 
was not charged with the arson of the RBC Bank. 

22. Mr. Haridge was charged with unsafe storage of ammunition for burying ammunition in a very shallow hole, on a 
path, in a public green space. He also buried black powder, an explosive, but he was not charged under the 
Explosives Act. 
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23. Mr. Clement served a sentence of 4.5 years for his part in the arson and Mr. Morgan-Brown's charges were stayed 
and not withdrawn or suspended. 

24. During court proceedings it became known that the men who burned down the RBC Bank were the same men 
attacking ATM machines in the months prior to the arson. 

25. Mr. Roger Clement informed me, after his release from prison, in April 2013, that it was their plan, from the very 
beginning, to attack ATM machines and then burn down the bank. 

26. Mr. Ron Clement, brother of Mr. Clement, and resident of Montreal, told me in July 2016, after Mr. Roger Clement's 
death, that his brother had told him that the authorities knew of their plans from the beginning. 

27. On May 1, 2018, Mr. Morgan-Brown, writing under the pseudonym, Mr. Matt Cicero, published an article in 
Briarpatch Magazine , published in Regina, Saskatchewan, wherein he claims, as Mr. Matt Cicero, to be the third 
person to have been charged with the arson of a Royal Bank of Canada branch in the Glebe in Ottawa in May 2010, 
which statement is false. 

28. Mr. Rozon, a part-time student employee at Elections Canada was eventually transferred, from his part-time 
position at Elections Canada, to an indeterminate - i.e. no end date, permanent - position at Canada Border Services 
Agency (CBSA). 

29. On August 26, 2011, Canada Border Services Agency offered Mr. Daniel Rozon a full-time indeterminate 
appointment to position no. 30158904, Jr. Planning and Research Analyst at Group and Level, EC-02, effective 
September 15, 2011 - which offer Mr. Rozon accepted on August 29, 2011. 

30. I understand, from a conversation with CBSA in 2012, that Mr. Rozon was deployed, without competition, from his 
part-time student position to CBSA's full-time indeterminate appointment. 

31. Please find attached, CBSA's response to my access to information request, A-2011-07809, for records pertaining to 
Mr. Rozon's deployment from Elections Canada to CBSA (6 pages). 

32. As of January 15, 2015, according to the [Canadian] Government Electronic Directory Service (GEDS), he works at 
Environment and Climate Change Canada (ECCC), in Financial Management Advisory Services section, where his title 
is not indicated. His telephone number is provided as 819-953-3459. 
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33. All of the above facts are true. 


AND I SIGNED 


Montreal, May 26, 2018 



Sworn to and before me 

at Montreal, this 26th day of May, 2018 




Commissi 
For all districts of Quebec 

A 
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Canada Border Agence des services 
Services Agency frontaliers du Canada 


410 Laurier Avenue West, 10 th Floor 
Ottawa, Ontario K1A 0L8 


MAR 1 9 201P 


Our File 

A-2011-07809/STH 


Mr. Marlin McGreal 
281 Bay Street 
Ottawa, Ontario KIR 5Z5 


Dear Mr. McGrcal: 

This letter is in response to your request under the Access to Information Act. Your request reads: 

"Please provide me with any anti all documents, including e-mails, wherein Mr. Daniel 
(Dan) Rozon's being hired as an employee at Canada Border Services Agency is 
mentioned, inferred to or implied. This request applies to any competition, deployment, 
acting position, assignment, term appointment or indeterminate appointment, etc. 
involving Mr. Rozon. Mr. Rozon was working at elections Canada in January 2010. 
After this date left a position in Policy and Research at Elections Canada to start 
working at CBS AC 

The processing of your request is now complete. Please note that certain information has been 
exempted pursuant to section 19(1) of the Act. 

Should you be dissatisfied with the processing of this request, you may file a complaint within 
sixty days of receipt of this notice to the Information Commissioner of Canada by writing to: 
Office of the Information Commissioner of Canada, Place tie Ville, Tower B. 112 Kent Street, 
Ottawa, Ontario, KIA ITI3. 

If you have any questions concerning your request, you may contact Stephanie 1 leberl of this 
office at 613-957-6847. Please quote our file number in all correspondence pertaining to this 
request. 


Yours truly. 



•• Pierre Tessier 
Manager 

Access to Information and Privacy Division 


Enclosures 


Canada 
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Access to Information Act 


Loi sur I'acces a I'information 


19 . (1) Subject to subsection (2), the head of a 
government institution shall refuse to disclose 
any record requested under this Act that 
contains personal information as defined in 
section 3 of the Privacy Act. 

Where disclosure authorized: 


(2) The head of a government institution 
may disclose any record requested under this 
Act that contains personal information if 

(a) the individual to whom it relates 
consents to the disclosure; 

(b) the information is publicly available; or 

(c) the disclosure is in accordance with 
section 8 of the Privacy Act. 

1980-81-82-83, c. Ill, Sch. I "19". 


19 . (1) Sous reserve du paragraphe (2), le 
responsable d'une institution federate est 
tenu de refuser la communication de 
documents contenant les renseignements 
personnels vises a I'article 3 de la Loi sur la 
protection des renseignements personnels. 

Cas_ ou (a divulgation est autorisee : 

(2) Le responsable d’une institution 
federate peut donner communication de 
documents contenant des renseignements 
personnels dans les cas ou : 

a) I’individu qu'ils concernent y consent; 

b) le public y a acces; 

c) la communication est conforme a I'article 
8 de la Loi sur la protection des 
renseignements personnels. 

1980-81-82-83, ch. Ill, ann. I «19». 
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DIVULGUE SOUS LA LOI DE L'ACCES A INFORMATION 



Canada Border Ayem» det services 
Services Agency trontaliers du Canada 


August 26 th , 2011 
Daniel Rozon 


PROTECTED A 


PRI: 


Subject: Selection Process Number: 

Position Title: 

Position Number: 

Group and Level: 

Official Language Proficiency: 
Branch: 

Location: 


11 -BSF-E A-BR1G-BQ-DRP-EC-1146 
Jr. Planning and Research Analyst 
30158904 

EC-02 CC: 1300-100-00 

English or French 
Corporate Affairs 
Ottawa, Ontario 


Dear Mr. Rozon, 

On behalf of the Canada Border Services Agency, I am pleased to offer you a full-time 
indeterminate appointment to the above-noted position, effective September 15% 2011. 

The salary range for this group and level is from $50 122 to $56 917 per year. Your 
Compensation and Benefits Advisor will be Johannc Fortier (pay list 48). You may contact her at 
613-946-4310. Your salary will be determined in accordance with the Directive on Term and 
Conditions of Employment. 

'fhe method of payment for new employees hired on an indeterminate basis or for a term of more 
than six months is by direct deposit to the financial institution of their choice. By accepting this 
offer of employment, you agree to provide the information required to establish direct deposit. 

This position requires proficiency in the use of either the English or French language. 

As an EC Developmental Program participant, you will have the opportunity to advance from the 
EC-02 level to the EC-06 level on a performance-based but non-competitive basis. Therefore, 
employees will need to exhibit required competencies to progress from one level to another as per 
the developmental guidelines. 

Pursuant to section 6l(lXa) of the ’’Public Service Employment Act”, employees appointed from 
outside the public sendee to a professional development or apprenticeship program arc ‘subject to 
a probationary period for the duration of the program or 12 months, whichever is longer. This 
excludes any periods of leave without pay, full-time language training or leave with pay in excess 
of thirty (30) consecutive days and any off-duty periods in the case of seasonal employees. Your 
probationary period will continue with any subsequent appointments or deployments until the 
probationary period has been completed. This means that Program participants who arc recruited 
into the Agency from outside the public service will be on probation from intake at the EC-02 
level through to the date at which they are promoted to the EC-06 level. 
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DIVULGUE SOUS LA LOI DE L'ACCES A L'INFORMATION 


'our employment is subject to the relevant collective agreement and the Terms and Conditions of 
Employment Directive. As collective agreements require the employer to deduct the amount of 
membership dues levied by the bargaining agent from the monthly pay of employees in the 
bargaining unit concerned, union dues will be deducted from your pay. However, there is a 
provision in collective agreements exempting an employee from paying union dues on grounds of 
conscience (for example, where an employee is a member of a religious organization whose 
doctrine prevents him or her, as a matter of conscience, from making financial contributions to an 
employee organization). In this situation, you may apply for an exemption, provided that you 
agree to make an equivalent contribution to a registered charitable organization. 

1 would like to bring to your attention that public servants are required to observe the Values cmd 
Ethics Code for the Public Service. This Code is a key policy for the management of human 
resources and is part of your conditions of employment. By accepting this offer, you certify that 
you have received a copy of the Code , and that you undertake to comply with it. The Code may 
also be viewed at the following website: htto:/Avww,tbs-sct.gc.ca/pubs pol/hrpubs/TB 851/vec- 
cvc e.asp . If after having read the Code , you feel you may be in a real, perceived or potential 
conflict of interest, you must complete the Confidential Report 6J0-30 form of the Treasury* 
Board of Canada Secretariat within 60 days. A designated official will rule on the conflict 
situation and advise you accordingly. The form can be obtained from your Human Resources 
Advisor or at the following website: http://www.tbs-sct.gc.ca/tbsf-lsct/6 10-30-cng.asp . 

The Public Sendee Employment Act outlines a requirement to take the oath or solemn affirmation. 
It will be administered to you on or before the end of the first day of your appointment. Please 
note that your appointment cannot take effect before the date on which you take and subscribe the 
oath or solemn affirmation. 

You will also find a brochure, which contains general information regarding the rights and 
obligations of federal employees wishing to engage in political activities at the following website: 
http://wvvw.psc-cfp.gc.ca/plac-acpl/brochure~depliant/brochure-eng.pdf . Employees wishing to 
engage in such activities must respect the requirements set out in Part 7 of the Public Service 
Employment Act. 

This organization is committed to having a skilled and diversified workforce representative of the 
population we serve. To meet this commitment, all employees, including those who are not 
members of a designated group, are encouraged to complete the on-line Workforce Identification 
Questionnaire at the following website: h ttp ://at 1 as/hrb-d grh/pbs-psa/eed/si - 
ai/survev questionnaire eng.asp. Your participation is optional, but strongly encouraged. 

Should you have workplace accommodation needs, please inform your manager prior to your date 
of appointment, or as soon as possible. For further information on the Policy on the Duty to 
Accommodate Persons with Disabilities in the Federal Public Sendee , please visit the following 
websites: 

• http://www.chrc-ccdp.ca/preventing discrim ination/accommodate ndaptation-en.nsp 

• http://www.tbs-sct.gc.ca/pubs pol/hipubs/TB 852/ppaed e.asp 

The Government of Canada prohibits smoking in the workplace. 

This position requires a reliability status which you currently possess. Please note that 
maintaining this reliability status is a condition of employment. 
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DIVULGUE SOUS LA LOI DE L’ACCES A L’INFORMATION 


Federal government organizations participate in the Employment Insurance (El) Report on 
Hirings Program , which is aimed at reducing and avoiding overpayments of El benefits. By 
accepting this offer, you consent to your Social Insurance Number and hiring date being provided 
to Human Resources and Social Development Canada for the sole purpose of this Program. 


Should you have any questions concerning this offer, please contact Caroline Besnard, Human 
Resources Advisor at 613-957-3516. 


Yours sincerely. 



Liane Sauer 

Director General, Corporate Governance and Accountability Directorate 
Corporate Affairs 
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DIVULGUE SOUS LA LOI DE L’ACCES A L'INFORMATION 


ACCEPTANCE OF OFFER 


Selection Process Number: 11-BSF-EA-BRIG-HQ4)RP-EC-1146 

Effective Date: September 15 th , 2011 

Name: Daniel Rozon 


Please confirm your acceptance or refusal of this offer by returning a signed copy of the letter by 
email to Melanie Blais, HR Assistant at Melanie.Blais@cbsa-asfc,gcxa 


I accept this offer and related terms and conditions of employment. 


1 reject this offer. 


_ A, j% l*'! 

Signature Date 


CC: Johanne Fortier 

Caroline Besnard 
Dorothee Marengere 
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Dear Mr. MeGreal: 



Bureau du directeur general des elections 
Office of tile Chief Electoral Officer 


Our file: A-2016-00054/JM 


Tliis is in response to your request under the Access to Information Act , received on October 
31,2016, for: 

“Provide me with any documents pertaining to Mr. Daniel (Dan) Rozon's being 
hired as employee at Elections Canada (EC). Mr. Rozon nos an employee at 
Elections Canada in 2009 and may haw been hired prior to 2009. He reported to 
Mr. Alain Pelletier in Policy and Research. ” 

The processing of your request is now complete. We have searched our information holdings 
and have no records pertaining to your request. 

Please be advised that you arc entitled to complain to the Information Commissioner of 
Canada concerning the processing of your request within sixty days of the receipt of this notice. 
In the event you decide to avail yourself of this right, your notice of complaint should be 
addressed to: 

Office of the Information Commissioner of Canada 
30 Victoria Street 
Gatineau, Quebec 
K1A 1H3 

Should you have any questions, please do not hesitate to contact Julie Moncttc by 
telephone at 819-939-1298 or by email at Julie.Monette@elections.ca. Please reference the above 
file number for any future communication. 


Yours sincerely, 

kki 

Andrec Marie Delisle 
Manager and Coordinator 
Access to Information and Privacy 
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Government Electronic Directory Services ( GEDS 1 

Home ■+• Department Listin g •+• Browse Or g anization ■+• Person Information 


Canada 


Person Information 


Daniel Rozon 





Telephone : 819-938-3415 

Fax : 819-953-3459 

E-mail : daniel.rozon@canada.ca 


200, boul. Sacre-Coeur, 8th Floor, Office 813 

Gatineau, Quebec K1A0H3 

Canada 

Show Map 


Organizations 

a Canada 

0 Environment and Climate Chan g e Canada 
B De puty Minister's Office 

B Corporate Services and Finance Branch 
a Financial Mana g ement Directorate 

B Financial Mana g ement Advisory Services 
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